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We considered the question “How can we become a Religious Society that centres 
justice and equity in it's anti-racism and climate justice work?”. As young Friends, we 
reflected that oftentimes, when discussing diversity in Quakerism, we use language 
that laments the absence of diverse Friends, without considering the root causes of 
why those people are not present in the first place. This root cause is often the fact 
that we are prioritising Diversity and Inclusion, over Equity and Justice.  
 
People need to encourage conversations about the differences between diversity 
and equity, and inclusion and justice. Diversity tries to include a variety of people to 
make them seem as if they aren't discriminatory, but equity is about giving everyone 
the same opportunity. This means that anything can be adapted to ensure people 
are comfortable. Inclusion and justice here are opposites, as inclusion creates a 
general safe space. Justice, however, actively seeks out discomfort to ensure 
comfortability. Justice is okay with having uncomfortable conversations whereas 
inclusion is not. 
 
Equity and justice address the root causes of these issues, rather than celebrating a 
result. As Quakers we need to understand that we are not exempt from racism 
because we wish to be anti-racist - it is our actions that will make a difference, not 
our intentions, since racism is so systemic that it's often subconscious. Therefore we 
must listen to how we can be more welcoming, and believe when we are told what 
issues we currently have, so that we can act accordingly. 
 
We must listen not just to ourselves, but to others, to those outside our meeting, to 
those who may provide us with discomforting truths, to those who have experienced 
racism or climate destruction first hand. For only when all are listened to equally, 
may all be treated equally. 
 
To dismantle the prejudice present in our community, we must first dissect what 
makes us a society. Structural racism and bias is often subconscious but is present 
in most communities nonetheless. We must strive to make a difference to uphold our 
fundamental beliefs in all aspects of our society.  
 
Signed, 

 
Kit King 
Clerk 


